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Title:

Req ID:

Details

Requisition Details

Regq. Class:
Title:

Req. Status:
No. of Openings:
Start Date:

No New Submittals
After:

Max Submittals by
Vendor per Opening:

Worksite Address:

Agency Interview
Type:

Advanced Technical
Screening Required?:

Existing Incumbent
Resource?:

District of Columbia

OCFO Applications Developer District of Columbia

Master
516405

Region:

APDEV1 : 4-Master Region: District of Columbia

OCFO Applications Developer
Master

Open

1 No. Filled: 0
11/20/2017

10/19/2017

1101 4th Street SW suite w350

In Person

No

No

Requisition Description

Engagement Type:
Short Description:

Complete Description:

Contract

16+ years of experience. Designs, develops, enhances, debugs, and implements software.
Troubleshoots production problems related to software applications.

CONTRACT JOB DESCRIPTION Responsibilities: 1.
Designs, develops, enhances, debugs, and implements software. Troubleshoots production
problems related to software applications. 2. Researches, tests, build, and coordinate the
conversion and/or integration of new products based on client requirements. Designs and
develops new software products or major enhancements to existing software. 3. Addresses
problems of systems integration, compatibility, and multiple platforms. 4. Consults with
project teams and end users to identify application requirements. 5. Performs feasibility
analysis on potential future projects to management. 6. Assists in the evaluation and
recommendation of application software packages, application integration and testing tools.
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Client Information

Work Location:

District of Columbia

7. Resolves problems with software and responds to suggestions for improvements and
enhancements. 8. Acts as team leader on projects. 9. Instructs, assigns, directs, and
checks the work of other software developers on development team. 10. Participates in
development of software user manuals. Minimum Education/Certification Requirements :
Bachelor’s degree in Information Technology or related field or equivalent experience As
part of the OCFO technology team, the SharePoint Developer will be responsible for the
design, development, maintenance of SharePoint environments and support of information
portals and content management systems based on Microsoft SharePoint Server 2013.
The applicant should be able to determine strategies for the most effective ways to meet
specific business needs with SharePoint, implementing solutions using SharePoint built-in
capabilities, SharePoint Designer or Visual Studio. The ideal candidate will proactively
monitor, maintain and enhance existing systems to increase functionality and optimize
performance. Provide support and guidance to users on SharePoint 2013 features and
functionalities and provide technical advice to team members

OCIO - 1101 4th Street SW Cost Center: OCIO - Office of the Chief
Suite W350 Information Officer

Required/Desired Skills

Required /Desired

Skill

Required /Desired Amount of Experience

Bachelor’s degree in IT or related  Required 16 Years
field or equivalent experience

SharePoint Certifications a plus, Desired
specifically: MCPD and MCSD

certifications

Experience in experience
Agile Development

3+ years (or equivalent)

with Desired 5 Years

Required 3 Years

experience of SP solutions along

with analysis, design,

development, implementation and
support of Office 365/SPO

11+ years of hands-on experience Required 11 Years
in design and develop using

SharePoint Designer

2007/2010/2013 and InfoPath

2007/2010/2013

3+ years of solid understa
and proven ability with

nding Required 3 Years

SharePoint2013/Office365/Shar...

Online development tools

Hands- on exp. with native ft. and  Required 3 Years

capabilities of SPO Office

365 and

SP 2016/2013/2010 including

metadata, content types,
permissions and security

5+ years of recent hands-on exp.  Required 5 Years

in SharePoint Migration

Development experience in
regards to content, Ul, and Apps

Hands-on exp. in support,

Required 11 Years

configure, develop, maintain, and
monitor SP sites in Microsoft

SP2007/2010/2013 and S
Office 365

PO

Recent hands-on exp. in strong Required 3 Years

experience in developing

applications in SP2013 Client side
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development using CSOM,
JSOM, and Rest API

Hands-on exp. in exploring and Required 3 Years
learning new Office 365 services

such as Microsoft Teams,

OneDrive for Business, Office 365

Groups

Hands-on exp. with SharePointto  Required 3 Years
add value to client's products and
build proof of concepts

Hands-on exp. in with out-of-the-  Required 11 Years
box SP ft. and manipulate the web

parts/pages using JavaScript,

JQuery, Angular JS,

HTML/HTML5, CSS/CSS3/ XML

Hands-on exp. and developing Required 11 Years
cross-browser compatible website

Hands-on exp. in with .NET Required 1 Years
Framework and ASP.NET

development, Sessions, Request
life cycles, Garbage Collection,
caching, Remote Event Receivers

Hands-on exp. in with Timer Jobs, Required 1 Years
Event Handlers, Receivers,

custom forms, workflows,

PowerShell, Web Services using

SOAP, REST.

Hands-on exp. in with Develop Required 1 Years
custom components (master

pages, user controls, templates,

and server-side code)

Questions

Description

Question 1 Absences greater than two weeks MUST be approved by CAl management in advance, and contact
information must be provided to CAl so that the resource can be reached during his or her absence. The
Client has the right to dismiss the resource if he or she does not return to work by the agreed upon date.
Do you accept this requirement?

Question 2 Please list candidate's email address that will be used when submitting E-RTR.

Question 3

There are no reimbursable expenses. Do you accept this requirement?
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